Impact Factor-8.632 (SJIF) ISSN-2278-9308

B.Aadhar

Single Blind Peer-Reviewed & Refereed Indexed

Multidisciplinary International Research Journal

February - 2024
(CDLX) 460

NATIONALSEMINAR
ON

- Women Empowerment: Opportunities and Challenges

WORMEN tMPOWERMENT

Chief Editor Executive Editor Editors
Prof. Virag S. Gawande Dr.N.N.Gaikwad Prof. Dr. S.D. Bhaise
Director Principal Dr. B.S. Bhalerao
Aadhar Social Sau.R.N.D.Arts, Dr. C. S. Patil
Research & Development ~Commerce & Science College, Dr. S.N. Hadoltikar
Training Institute Amravati ~ Bhadgaon,Dist.Jalgaon Dr. G.D. Chaudhari
This Journal is indexed in:

‘H Aﬁ% - Scientific Journal Impact Factor (S]IF)

<l - Cosmos Impact Factor (CIF)

= - International Impact Factor Services (IIFS)

For Details VisitTo: www.aadharsocial.com Aadhar PusLicarions




B.Aadhar’ international Peer-Reviewed Indexed Research Journal ISSN :

y ) 2278-9308
“<“2 Impact Factor -(SJIF) -8.632, Issue NO, (CDLX) 460 -B February
2024
Impact Factor - (SJIF) -8.632 ISSN - 2278-9308

B.Aadhar

Single Blind Peer-Reviewed & Refereed Indexed

Multidisciplinary International Research Journal

February, -2024

ISSUE No - (CDLX) 460-B

Women Empowerment: Opportunities
| and Challenges

o

Prof. Virag.S.Gawande
Chief Editor
Director
Aadhar Social Research &, Development Training Institute, Amravati.

Executive-Editor
Dr.N.N.Gaikwad
Principal,
Editors

Prof. Dr. S.D. Bhaise, Dr. B.S. Bhalerao
Dr. C. S. Patil, Dr. S.N. Hadoltikar, Dr. G.D. Chaudhari

Sau.R.N.D.Arts,
Commerce & Science College, Bhadgaon,Dist.Jalgaon

Aadhar International Publication

For Details Visit To : www.aadharsocial.com
© All rights reserved with the authors & publisher

ii Website — www.aadharsocial.com Email - aadharsocial @ gmail.com.




B.Aadhar’ international Peer-Reviewed Indexed Research Journal ISSN :
p 2278-9308
B Aadhg

> { Impact Factor -(SJIF) -8.632, Issue NO, (CDLX) 460-B February

2024
& - 11 aferd) Yeq s 11
®

[ {-;a Kavayitri Bahinabai Chaudhari North Maharashtra University, Jalgaon

Umavinagar, Jalgaon - 425 001 (Maharashira) INDIA
i
NAAC Re-Accreditod (formerly North Maharashtra University, Jalgaon)

(47 Cycla)

Prof. Vijay L. Maheshwari
M.Sc., Ph.D.
VICE-CHANCELLOR

Message

I am happy to know that, Sau. Rajanitai Nanasaheb Deshmukh Arts,
Commerce & Science College, Bhadgaon is organizing one-day
Interdisciplinary National Seminar on *Women Empowerment : Opportunities
and Challenges’ on 17" February, 2024 and will also be publishing research
papers in ISSN level souvenir.

Women empowerment consists of variety of measures, such as access
to education, healthcare. employment, discrimination and challenging gender
stereotypes. Women empowerment is essential to reduce the issues of poverty
and inequality in society. Women are more likely to be able to earn an income
and support themselves and their families when empowered. They are also
more likely to be involved in decision-making processes which can lead to
better outcomes for the society and they will certainly create more equitable
and ethical society and in turn, nation.

I wish the National Seminar a grand success.

( Prof. Vijay L. Maheshwari )
Vice Chancellor

Ph.: (O) +91- 257 - 2258401, 2258402 (R) +%1- 257 - 2258404
Fax:(O) +%1- 257 - 2258403 E-mall : vco@nmu.ac.in Web : www.nmu.ac.in
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Nanasaheb shri
SANIJAY ONKAR VA

Dear Participants and Distinguished Guests,

It is with great pleasure and anticipation that I extend a warm welcome to each of you
to our National Seminar on "Women Empowerment: Opportunities and Challenges"on 17"
February 2024. Women's empowerment stands as a cornerstone of societal progress and
development. It is not merely a concept but a lived reality that shapes the fabric of our
communities, economies, and cultures. In recognizing both the opportunities and challenges
inherent in this journey towards empowerment, we embark upon a collective endeavor to
foster inclusivity, equality, and dignity for all.This seminar serves as a pivotal platform for
dialogue, reflection, and action. Through insightful discussions, shared experiences, and
collaborative efforts, we seek to illuminate the pathways towards a more equitable and just
society where every woman is empowered to realize her full potential.

I extend my deepest gratitude to the organizers, speakers, and participants for their
dedication and enthusiasm in making this seminar a reality. May our deliberations inspire
innovative solutions, forge meaningful connections, and catalyze positive change in our
communities and beyond.The souvenir of the seminar would play an important role in
passing relevant information among the students, teachers, researchers and planners.

I wish the seminar a great success.
\
R

Hon’ble Nanasaheb Sanjay OnkarWagh
Chairman
Pachora Taluka Cooperative Education Society,
Pachora, Dist.-Jalgaon, Maharashtra State
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Date: 17/02/2024

Principal Desk

Warm greeting to each one of you. I heartily welcome to all researchers, participants,
Professors and eminent personality in the Interdisciplinary National Seminar organized by our
Department of Humanities and Commerce, Sau. RajanitaiNanasahebDeshmukh Arts, Commerce and
Science College Bhadgaon, Jalgaon. Our college is established in 1979, the college aims to provide
higher education opportunities to the Taluka’s poor students with its arts, commerce, and science
faculties running well. The college development is under the guidance of Honorable President
BhausahebDilipOnkarWagh and Honorable Chairman NanasahebSanjay OnkarWagh, Hon’ble
Honorary Secretory Adv. Dadasaheb Mahesh Deshmukh, Vice Chairman Hon’ble V. T. Joshi and
Hon’ble member of PTC’s.

We organizethis interdisciplinary National Seminar on “Women empowerment: opportunities
and challenges” on Saturday, 17 February 2024. The participation of renowned research will certainly
inspire the delegates in their work depend the teacher and scholar from the various field. The seminar
with such a relevant theme would provide an opportunity to scholars, teachers, and Research students,
to charm out idea for Women empowerment.The souvenir of the seminar would play an important
role in passing relevant information among the students, teachers, researchers and planners.I wish the
seminar a great success.

( w //

Dr. NanaN. Gaikawad
Principal
SauRajanitaiNanasahebDeshmukh
Arts, Commerce and Science College
Bhadgaon Dist.- Jalgaon, Maharashtra
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Editorial

We are delighted to extend our warmest welcome to all esteemed participants, scholars, and
delegates to the National Seminar on "Women Empowerment: Opportunities and Challenges"
organized by the Internal Quality Assurance Cell (IQAC) and the Department of Humanities and
Commerce at Sau. RajanitaiNanasahebDeshmukh Arts, Commerce & Science College, Bhadgaon,
Dist. Jalgaon.Scheduled for Saturday, 17th February 2024, this seminar promises to be a platform of
profound insight and discourse on a topic of paramount importance in today's socio-economic
landscape. As we delve into the complexities surrounding women's empowerment, we anticipate
engaging discussions, innovative ideas, and critical analyses that will shape our understanding and
actions towards fostering gender equality and inclusivity.

We are pleased to announce that the response to this seminar has been overwhelming, with the
submission of over 100 research papers. This remarkable participation underscores the collective
commitment towards advancing the discourse on women's empowerment and signifies the diverse
perspectives and experiences that will enrich our deliberations.Throughout the seminar, we aim to
explore the multifaceted dimensions of women's empowerment, addressing both the opportunities
that exist and the challenges that hinder progress. By fostering collaboration and knowledge-sharing,
we aspire to chart a path towards creating a more equitable and just society where every woman has
the opportunity to thrive and contribute meaningfully to her community and beyond.

We extend our heartfelt gratitude to all the participants, researchers, and organizers who have
contributed to making this event a reality. Your dedication and enthusiasm reflect our shared
commitment to promoting gender equality and social justice.We look forward to an enlightening and
productive seminar, where ideas are exchanged, perspectives are broadened, and meaningful
connections are forged. Together, let us embark on this journey towards a future where women's
empowerment is not just a goal but a lived reality for all.

Dr. B. S. Bhalerao
Convener
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Women Empowerment And Sustainable Development- An Anlysis
*Dr: Shwetha S P

Assistant Professor, Dayananda Sagar Group of Institutions, Bengaluru

**Prof: Dr: M R Ranganatha

Director, Smart Academy Bengaluru

Abstract:

In former days, for Women there were 3 Ks- Kitchen, Kids, Knitting, then came 3 Ps-Powder,
Papad, Pickles and now at present there are 4 Es- Electricity, Electronics, Energy, Engineering. Indian
women had undergone a long way and are becoming increasingly visible and successful in all spheres
and have shifted from kitchen to higher level of professional activities. Today‘s women are taking
more and more professional and technical degrees to cope up with market need and are flourishing as
de signers, interior decorators, exporters, publishers, garment manufacturers and still exploring new
avenues of economic participation. It is perhaps for these reasons that Government Bodies, NGOs,
Social Scientists, Researchers and International Agencies have started showing interest in the issues
related to entrepreneurship among women in India.
1. INTRDOCUTION:

Women’s participation in the economy is essential for sustainable economic development,
gender equality, and poverty alleviation. It is estimated that India could boost its GDP by USD 0.7
trillion by bringing 68 million more women into India’s workforce by 2025. The World Bank reports
that India could increase GDP growth by 1.5% points by including 50% of the women in the workforce.
However, India’s female labor force participation rate (FLFPR) declined from 32% in 2005 to 19% in
2021, 27% points less than the global average. This steady decline in FLFPR is attributed to many
factors including increased enrollment of girls in higher education, declining child labour, structural
shift from agriculture sector post 2005. Further, decline in animal husbandry in rural areas; fall in
international demand for products of labor-intensive industries, disproportionate burden of unpaid care
work and lack of employment opportunities. Women’s economic contribution in India accounts for 17%
of the GDP, which is less than half the global average. COVID-19 exacerbated the situation when
women lost livelihoods and employment, income from the business decreased, and the burden of unpaid
care increased. Against this backdrop, India has further stepped up its policy efforts to improve the
business environment and create more income and jobs. India improved its position and stood 62™ in
the World Bank’s last ease of doing business ranking in 2019. India is now the third largest start up
ecosystem in the world. There is increased attention to accelerating women led technology start-up’s
and women’s enrollment in STEM. The All India Survey on Higher Education Report (2020) indicates
an increase in women’s enrollment in Science, Technology, Engineering and Mathematics (STEM) as a
field of study. Evidence

Suggests that businesses with at least one female founder have a more inclusive work culture,
employ 3x more women than men and generate 10% more cumulative revenue. However,
entrepreneurship by women in India has stagnated. Women own only 20% of all enterprises in India.
82% of these women-led enterprises are micro units, run as sole proprietorships, while most are
concentrated in the informal sector. About 6.36 million enterprises of the total 8.05 million are in
livestock, manufacturing, and retail trade. Studies suggest that available data over-represents true
entrepreneurship among women—10% to 30% of enterprises registered as women-owned are often not
run by women. In terms of technology based startups also categorized under MSME’s, RBI survey of
1,246 startups finds 5.9 per cent of the participating startups were founded by only females in
comparison to 55.5% founded by only male founders. Only 38.6% had both male and female as co-
founders.
2. REVIEW OF LITERATURE

Women entrepreneurship development is an essential part of human resource development.
The development of women entrepreneurship is very low in India, especially in the rural areas.
Entrepreneurship amongst women has been a recent concern. Women have become aware of their
existence their rights and their work situation. However, women of middle class are not too eager to
alter their role in fear of social backlash. The progress is more visible among upper class families in
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urban cities. This paper focuses on women entrepreneur and sustainable development. Any
understanding of Indian women, of their identity, and especially of their role taking and breaking new
paths, will be incomplete without a walk down the corridors of Indian history where women have lived
and internalized various role models. The paper talks about the status of women entrepreneurs and the
problems faced by them when they ventured out to carve their own niche in the competitive world of
business environment. The development of women entrepreneurship has become an important aspect
of our plan priorities. Several policies and programmes are being implemented for the development of
women entrepreneurship in India. There is a need for changing the mindset towards women so as to
give equal rights as enshrined in the constitution. The progress towards gender equality is slow and is
partly due to the failure to attach money to policy commitments. In the words of former President of
India Dr APJ Abdul Kalam “empowering women is a prerequisite for creating a good nation, when
women are empowered, society with stability is assured. Empowerment of women is essential as their
thoughts and their value systems lead to the development of a good family, good society and
ultimately a good nation.” When a woman is empowered it does not mean that another individual
becomes powerless or is having less power. On the contrary, if a women is empowered her
competencies towards decision- making will surely influence her family’s behavior. This research
identifies aspects of women's entrepreneurship where ecosystem need is felt. It further offers ways to
balance government’s efforts in favor of an ecosystem-based approach in order to promote women's
entrepreneurship. An entrepreneur faces multiple socioeconomic challenges that limit their ability to
use economic opportunities and benefit from them. These challenges worsen for female entrepreneurs.
Evidence suggests that promoting women’s entrepreneurship requires facilitating them through the
most

Critical stages of their entrepreneurship journey and creating a robust entrepreneurial
ecosystem that works equally well for women and men. We emphasize “ecosystems” here, as an
isolated approach poses the risk of further declining economic opportunities for women.
Entrepreneurial ecosystems are much like biological environments where different essential elements
(regulatory, cultural, and economic in this case) interact with each other to form an optimal
environment for talented individuals and innovative organizations to create value. The caveat here is
optimal integration and support. Such an integrated system to promote opportunity-oriented
entrepreneurship among women in high-value and high-growth sectors is urgently needed.
3. RESEARCH METHODOLOGY
For methodology, an extensive literature review of secondary data from various sources has been held
as related to the stated objectives of the study as well as research study on internet survey basis.
4. OBJECTIVES OF THE RESEARCH
The main purpose or objective of study of women entrepreneurship is as follows
1. To Exhibit the encouraging and discouraging factors in an enterprise.
2. Identification and analysis of all the short comings encountered by women in setting and
establishing an industrial enterprise.
3. To provide solutions to the various problems faced by the women entrepreneur group. This research
is based on an analysis of 70 central government schemes spread across 15 ministries and 433 state
schemes spread across 28 states. The desk review included analyzing information from annual reports
of ministries, scheme websites, circulars, orders and relevant institutional reports. The research
analyzed more than 1,800 websites to gather information on central schemes and state-specific
schemes. This study intends to fill a critical knowledge gap by decoding the range of support the
central and state governments have made available to entrepreneurs. It identifies gaps in design,
communication, and availability of support across all six essential needs of entrepreneurs. This
research will:
a. Outline the range of support available to entrepreneurs through central and state schemes
b. Understand which needs of the entrepreneurship ecosystem receive maximum, minimum, adequate,
or no support from the government
c. How schemes target female entrepreneurs
d. Future directions to plug the gaps in scheme-based support to entrepreneurs
Table -1: Women’s entrepreneurship landscape in India-2023:
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Share of women-owned enterprises in all proprietary MSMEs15 and the states with the highest number
Classification of women-owned MSMEs

Total versus all women-owned OIS yerans
Category Registered Unregistered Total b all MSMEs
usinesses (percent)
(percent)

274,059 2,655,318 2,929,377 97.62 9.40

Small 40,722 30,414 71,136 2.37 0.23
Medium 276 - 276 0.01 0.01
Total 315,057 2,685,732 3,000,789 100.00 10.25

Geographical distribution of women-owned MSMEs

Prevalence of State-wise Number of states/ Combined

women-owned Share union territories States/union territories h
businesses (percent) (#) ghace (powcent)
High >10.00 4 Kerala, Karnataka, Tamil Nadu, West Bengal 51.9
Medium 5.00-10.00 2 Andhra Pradesh, Madhya Pradesh 11.5
Rajasthan, Maharashtra, Punjab, Uttar
Low 2.00-4.99 7 Fradesh: Eibar Gujarae Oclisha 26.7
of WMSME’s: Very Low <1.99 20 Rest of India 9.9
Table-2: Share of MSMEs rural vs urban and gender gap in employment -2023
1000 — 50
- Micro
800 — —¥—  Small 40
~—¥— Medium
w 600 - —¥— Share 30
] o
£ 8
o s
Y2400 — 20 =
200 - 10
0 0
Rural Urban All
Table- 3: Share of women-owned MSMEs by size: 2022

Shara af Micra. Smiall and Medium Entarprises (MSMES] ownarship i indla in finan ial
e 2023, by gaiwder

-
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Table-4: Share of WMSME'’s in India

Share of MSMEs
25%

20.44% 20.37%
20%

15%

10%

5.26%

5%

2.67%

0%
Micro Small Medium Total

Source: Statista 2022
2021

ANALYSIS:

Development banks are uniquely poised to drive female entrepreneurship through market-
making interventions. Besides central ministries and state governments, this research mapped the
schemes of two key development finance institutions—SIDBI and NABARD. Both institutions have
mandates to promote entrepreneurship in the MSME and agri and allied sectors, respectively. SIDBI
and NABARD offer 52 schemes (40 SIDBI schemes and 12 NABARD schemes). Most of the total
schemes—43 out of 52—directly target entrepreneurs and enterprises. Around 81% of SIDBI and
NABARD schemes primarily support the access to finance ecosystem need. Both organizations also
offer schemes that support other ecosystem-related needs. However, the focus on supporting other
needs remains low, such as support to promote entrepreneurship, training or skilling, mentoring and
networking, and access to  business  support services as a  primary  oOr
secondary support domain under a scheme. Only 33% of the 52 schemes are accessible through the
online mode. The remaining 67% of the schemes are available in offline mode.

6. RECOMMENDATIONS AND SUGGESTIONS

Schemes with online access could improve user experience if they:

1.Provide a continuum of support across entrepreneurship needs

2.Adopt a scheme lifecycle approach to make entrepreneurship schemes more effective

3.Enhance the Ul, UX, ease of access, and use of information

4.Integrate multilingual content and use of voice, video, and regional languages to create awareness of
schemes, their eligibility criteria, the process of access, and grievance resolution

5.Integrate with key government portals and platforms

6.Provide a checklist of supporting documents required

7.Specify the TAT for receiving the benefit

8.Provide alerts and SMS-based application tracking

9.0ffer personalized user login and the option of storing user’s documents and certificates

10. Display FAQs for all the available services and schemes

11. Offer options for feedback and suggestions for users to inform about desirable services or content
12. Enable easier last-mile access to all entrepreneurship schemes

13. Improve the targeting of female entrepreneurs in schemes, and the collection and reporting of
gender-disaggregated data for schemes

On the basis of the aforesaid problems faced by women entrepreneurs and various other problems too,
there is a provision of a number of Strategies for promoting women entrepreneurship to overcome
these problems.

7. CONCLUSION-As per the report some 90 million workers in India will be looking for gainful
nonfarm work opportunities between now and 2030, based on current demographics and possible
transitions of workers out of agriculture. An additional 55 million women could enter the workforce by
2030 if their long-standing underrepresentation is at least partially corrected. Promoting women’s
entrepreneurship is a powerful vehicle that can speed up India’s journey to becoming a $5 trillion
economy. However, this needs unlocking the bottlenecks that impede their entrepreneurship journey
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taking a comprehensive ecosystem view. This research demonstrates that the first step starts with
ensuring greater and effective access to existing government allocated support for women entrepreneurs.
Thus, Women have the potential and the determination to set up, uphold and supervise their own
enterprises in a very systematic manner.

a. LIMITATIONS:

The data for the schemes have been collected from information publicly available on the official
websites of the respective state department and other affiliated bodies.

b. This research recognizes that “ecosystem needs” also include supportive attitudes, policies and a
much broader external environment. However, for the purpose of the research we have chosen to
narrow down the focus on six critical needs of an entrepreneur

c. The schemes and scheme information used for the research are updated as of Dec, 2023.

d. Many ministries have separate schemes under autonomous corporations and bodies, which are not
included in this paper.
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Introduction

Work-life balance describes the relationship between work and the personal commitments in
one’s life, and the manner in which they impact one another. Good work-Life balance is an essential
factor in teacher effectiveness and satisfaction, which in turn supports pupil learning. It can help to
recruit and retain better and motivated teachers by giving them greater control of their work lives and
stronger sense of ownership. In today’s context the essentiality of work-life balance strategies is
indispensable for every class of employees. The human resource management function has to plan
continuously and execute such policies which enable their employees to balance their personal and
professional life. This is inevitable to enhance productivity, retention and increase employee
satisfaction, which can lead to enhanced employee commitment.

Work life balance is —The right balance of work & personal activities through proper schedule
an equal number of hours for each of your activities by plan & priority[]. It is broad concept including
proper prioritizing between career & ambition on one hand & pleasure, leisure family & spiritual
development on the others. Work life balance is a state of equilibrium in which the demands on both a
person's job & personal life are equal. When a woman achieves a successful work life balance, she has
job satisfaction and become highly committed & productive and succeeds in her career. When she fails
to balance her work & personal life she is unable set her priorities. As a result, she withdraws from her
work due to simple reasons like taking care of her children, aged in laws & parents and other family
pressure‘s. With the advancement in technology & education, there has been a little change in Indian
men too. Both the partners need to schedule their working hours & personal hours so that they lead a
personally & professionally healthy life. Work life balance for teaching professional has become one of
the greatest challenges in today‘s world. College teacher‘s work not only demands their time in the
institution but also extend to the home so as to get prepared for the following day. They need to spend
extra hours every day to be effective & productive in their profession.

Work-life balance for teaching professional has become one of the greatest challenges in
today ‘s world. Teachers work load not only demand their time in the institution but also extend to their
home so as to get prepared for the following day, apart from maintaining student records and attending
to various institution related functional requirements. Teachers need to spend extra hours every day to
be effective and productive in their profession so that they could reach higher levels and face the
challenging atmosphere. Moreover, teachers not only look forward towards teaching, but need to also
focus on soft skills and life skills so that they not only produce good professionals but also develop
good citizens. This paper aims to investigate the relationship of work life Balance, Imbalance,
Depression, Psychological stress on the basis of various factors.

Keywords: Work-life Balance, Work/life, Women Academician, Imbalance, Depression, Psychological
stress.
Statement of the Problem

The study aims at examining the dimensions of work-life balance like family and personal life,
work life, balancing time, monetary benefits, work-life balance provisions, and socio economic factors.
This empirical study is directed towards Women Teachers in Arts, Commerce and Science Colleges. It
measures how socio economic status of women teachers is linked with work-life balance.

Need and Importance of the present study

Women are now capable of taking any job as efficiently as men, inspite of the various problems
faced by them in balancing work-life. There are no exceptions for teachers. Even though other sectors
provides equal income, perks, conveyance and self-supporting activities to women, educational
institution has its weaker side in performance motivation. Education creates a social change, the
researcher’s personal interest motivated to carry out this present study. In order to gain deeper insight
on the problems faced by women teachers with regard to family and personal life, work-life, balancing
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time, monetary benefits, work-life balance provisions and socio economic factors the present study is
under taken. An effort has been made to explore the role of women college teachers at the National and
International level.
Objectives of the study
1.To highlight the elements of work life balance that cause job satisfaction, Institutional commitment
and family commitment of women teachers.
2.To suggest strategies to maintain a healthy work life balance.
3.To find out the strategies followed by the Respondents to maintain Work Life Balance.
Scope of the study

The present study Work-Life balance of Women in Arts, Commerce and Science Colleges will
help to analyze the objectives, goals and the perception of the management and respondents attitude
towards work-life balance to a great extent. The study will help the planners and teachers to adopt
suitable measures to improve the Work-Life Balance and to enhance their career advancement prospects
among teachers. The state has a glorious history relating to work environment. Globalization, has
resulted in change in the attitude of workers particularly in the Education sector. The present study
provides suggestions for the Educational Institutions in maintaining proper work environment,
congenial atmosphere to teachers and work-life balance strategies.
Conclusion
¢ Educational institutions should address the work life balance related issues and problems of their staff,
especially women and take a holistic approach to design and implement policies to support women
teachers to manage their work life balance effectively.
e Work environment plays a big role in causing burnout to teachers which has a negative impact on the
work life balance of teachers. Hard work and commitment also increases productivity in work and well
being of women teachers.
¢ The higher education gives recognition and reputation to the teachers in the society, simultaneously
also brings negative attitude among pears.
¢ Working women undergo severe stress as they try to balance their domestic life and professional life.
Hence family support encouragement is essential for working women to promote better work life
balance. Personal and professional life is interdependent and interconnected. Women teachers are
striving to improve the life of both their family members and students.
References
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A Study Of Women Empowerment Through Entrepreneurship
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Abstract: Women's empowerment and entrepreneurship have garnered increasing attention worldwide
due to their potential to drive economic growth, promote gender equality, and foster social
development. This study examines the relationship between entrepreneurship and women's
empowerment, looking at how entrepreneurship might help advance gender equality and provide
women more economic, social, and political clout. It explores a range of issues influencing women's
entrepreneurship, the difficulties they encounter, and the legislative changes needed to create a
supportive atmosphere for female entrepreneurs. This study emphasizes the value of funding women's
entrepreneurship as a way to achieve sustainable development and inclusive economic prosperity,
drawing on empirical data and case studies from various locations.

Keywords: Women's Empowerment and Entrepreneurship, Opportunities and Challenges
Introduction:

Economic, social, political, and psychological aspects are all included in women's
empowerment. Economic empowerment entails having access to opportunities and resources, which
makes it easier to engage in entrepreneurship and the formal economy. Social empowerment improves
women's standing and agency in communities by challenging discriminatory conventions. Women's
involvement in governance and decision-making is increased through political empowerment, which
removes obstacles to political engagement. By fostering resilience and self-worth, psychological
empowerment helps women break through internalized limitations to their full potential. When
combined, these factors provide women the power to manage resources, make wise decisions in life,
and affect societal change—all of which promote gender equality and inclusive development.

Defining Women's Empowerment:

Women's empowerment refers to the process of enhancing women's ability to make strategic
life choices and control resources, thereby gaining access to opportunities and influencing social
change. It encompasses various dimensions, including economic, social, political, and psychological
empowerment.

1. Economic Empowerment: Economic empowerment involves increasing women's access to and
control over economic resources, including income, assets, and employment opportunities. It enables
women to participate in the formal economy, start businesses, and pursue entrepreneurial ventures,
thereby achieving financial independence and contributing to household and community development.
2. Social Empowerment: Social empowerment focuses on enhancing women's status, dignity, and
agency within their families, communities, and societies. It involves challenging discriminatory norms,
stereotypes, and practices that limit women's rights and opportunities. Socially empowered women have
the confidence and autonomy to voice their opinions, participate in decision-making processes, and
advocate for gender equality.

3. Political Empowerment: Political empowerment entails increasing women's participation and
representation in political processes, governance structures, and decision-making bodies. It involves
removing barriers to women's political participation, such as legal restrictions, gender biases, and socio-
cultural norms. Politically empowered women hold leadership positions, shape public policies, and
champion women's rights and interests at local, national, and international levels.

4. Psychological Empowerment: Psychological empowerment focuses on enhancing women's self-
esteem, self-confidence, and sense of agency to pursue their goals and aspirations. It involves
overcoming internalized barriers, such as self-doubt, fear of failure, and societal expectations, that
inhibit women's full potential. Psychologically empowered women have a positive self-image, believe
in their capabilities, and are resilient in the face of challenges.

Women's empowerment and entrepreneurship intersect at the nexus of economic, social, and
political empowerment, enabling women to harness their potential, pursue entrepreneurial endeavors,
and contribute to sustainable development and inclusive growth. By addressing barriers and promoting
supportive policies, societies can unlock the transformative power of women's entrepreneurship to
advance gender equality and empower women across all spheres of life.
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The linkages between women's empowerment and entrepreneurship are multifaceted and
mutually reinforcing, as each concept contributes to the advancement of the other. Understanding these
linkages is crucial for fostering an enabling environment that promotes women's participation in
entrepreneurial activities and accelerates progress towards gender equality. The following are key
linkages between women's empowerment and entrepreneurship:

1. Economic Empowerment through Entrepreneurship:

¢ Entrepreneurship serves as a pathway for women to achieve economic empowerment by creating

opportunities for income generation, wealth accumulation, and financial independence.

¢ Through entrepreneurship, women can overcome economic barriers, such as limited access to formal

employment, discriminatory wage practices, and gender-based poverty.

¢ By starting and scaling businesses, women can increase their household income, contribute to poverty

reduction, and enhance the economic well-being of their families and communities.

e Economic empowerment gained through entrepreneurship enables women to invest in education,

health care, and other essential services for themselves and their families, thereby breaking the cycle of

intergenerational poverty.

2. Social Empowerment through Entrepreneurship:

¢ Entrepreneurship enhances women's social empowerment by challenging gender norms, stereotypes,

and discriminatory practices that restrict their roles and opportunities within society.

¢ Successful women entrepreneurs serve as role models and change agents, inspiring other women and

girls to pursue their entrepreneurial aspirations and challenge traditional gender roles.

e Women entrepreneurs often engage in community development initiatives, philanthropy, and social

entrepreneurship ventures that address social issues, empower marginalized groups, and promote social

inclusion and cohesion.

¢ By participating in entrepreneurial networks, mentorship programs, and peer support groups, women

gain access to social capital, networks, and resources that facilitate their personal and professional

growth.

3. Political Empowerment through Entrepreneurship:

¢ Entrepreneurship can catalyze women's political empowerment by providing them with economic

resources, leadership skills, and social influence to participate in political processes and decision-

making.

¢ Women entrepreneurs often leverage their economic power and social networks to advocate for policy

reforms, gender-sensitive legislation, and women's rights agendas that promote gender equality and

women's empowerment.

¢ Entrepreneurial ventures led by women contribute to diversifying the economy, creating employment

opportunities, and fostering inclusive economic growth, which are essential for building inclusive and

gender-responsive governance structures.

¢ Increased representation of women entrepreneurs in leadership positions, corporate boards, and

business associations enhances their visibility, voice, and influence in shaping economic policies,

investment priorities, and business strategies.

4. Psychological Empowerment through Entrepreneurship:

¢ Entrepreneurship fosters women's psychological empowerment by boosting their self-confidence,

self-efficacy, and sense of agency to pursue their entrepreneurial goals and overcome challenges.

¢ Successful entrepreneurial experiences build resilience, perseverance, and problem-solving skills,

empowering women to navigate complex business environments, overcome barriers, and seize

opportunities.

¢ Entrepreneurship offers women a platform for creativity, innovation, and self-expression, allowing

them to pursue their passions, talents, and interests in fulfilling and meaningful ways.

¢ By overcoming gender biases, stereotypes, and discrimination in entrepreneurial settings, women

reaffirm their value, capabilities, and contributions to economic development and social progress.
Women's empowerment and entrepreneurship are interlinked processes that reinforce each other

and contribute to sustainable development, inclusive growth, and gender equality. Fostering an enabling

ecosystem that supports women's entrepreneurial endeavors is essential for unlocking their full

potential, promoting their empowerment across all dimensions, and building more resilient, equitable,

and prosperous societies. Women's entrepreneurship presents significant opportunities for economic

growth, innovation, and social progress. However, it also comes with various challenges that can
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impede women's ability to start, manage, and grow successful businesses. Understanding both the
opportunities and challenges is essential for creating an enabling environment that promotes women's
entrepreneurship and maximizes its potential contribution to sustainable development. Below are the
opportunities and challenges associated with women's entrepreneurship:

Opportunities:

1. Economic Growth: Women's entrepreneurship can drive economic growth by fostering innovation,
creating jobs, and stimulating investment in new industries and markets. Women-owned businesses
contribute to diversifying the economy, enhancing productivity, and promoting competitiveness,
thereby fueling overall economic development.

2. Innovation and Creativity: Women entrepreneurs bring diverse perspectives, experiences, and skills
to the entrepreneurial ecosystem, leading to innovation and creativity in product development,
marketing strategies, and business models. Women's unique insights and problem-solving approaches
can result in the creation of products and services that address unmet market needs and cater to
underserved customer segments.

3. Market Opportunities: Women entrepreneurs have access to untapped market opportunities,
including products and services tailored to women consumers, niche markets, and emerging sectors
such as sustainable fashion, health and wellness, and technology-enabled solutions. Women-owned
businesses can capitalize on the growing demand for socially responsible and environmentally
sustainable products, tapping into consumer preferences for ethical and purpose-driven brands.

4. Social Impact: Women's entrepreneurship has the potential to generate positive social impact by
empowering women economically, promoting gender equality, and addressing social and environmental
challenges. Women entrepreneurs often prioritize social responsibility, community engagement, and
philanthropy, contributing to poverty alleviation, education, healthcare, and environmental conservation
efforts.

Challenges:

1. Access to Finance: Women entrepreneurs face challenges in accessing finance and investment
capital due to systemic barriers, including limited collateral, credit history, and financial literacy, as well
as gender bias and discrimination in financial institutions. Women-owned businesses receive a
disproportionately small share of venture capital funding, bank loans, and other sources of financing
compared to male-owned businesses, constraining their growth and expansion opportunities.

2. Limited Access to Markets and Networks: Women entrepreneurs encounter barriers to accessing
markets, networks, and distribution channels, which are critical for reaching customers, suppliers, and
business partners. Gender-based discrimination and exclusionary practices in business networks, trade
associations, and supply chains can hinder women's ability to establish strategic partnerships, secure
contracts, and participate in value chains.

3. Socio-Cultural Barriers and Stereotypes: Women face socio-cultural barriers and stereotypes that
undermine their credibility, confidence, and legitimacy as entrepreneurs, perpetuating gender bias, and
discrimination in the entrepreneurial ecosystem. Societal expectations regarding women's roles and
responsibilities, family obligations, and cultural norms around entrepreneurship can discourage women
from pursuing entrepreneurial careers or taking risks in business ventures.

4. Work-Life Balance and Caregiving Responsibilities: Women entrepreneurs often experience
challenges in balancing their business responsibilities with caregiving duties, household chores, and
family obligations, leading to work-life conflicts and stress. Limited access to affordable childcare,
parental leave, and support services exacerbates the burden of caregiving on women entrepreneurs,
hindering their ability to fully commit to their businesses and pursue growth opportunities.

Diverse endeavors, such as business, social, sustainable, and cultural entrepreneurship, are all
included in the category of entrepreneurship. Business entrepreneurship entails for-profit company
creation and management, market opportunity identification, and growth. In addition to addressing
environmental and social challenges, social entrepreneurship strives for financial sustainability. For
long-term sustainability, sustainable entrepreneurship incorporates environmental stewardship into
business operations. Cultural entrepreneurship is the use of cultural heritage to promote diversity and
create economic benefit. Women can develop businesses across various dimensions thanks to the
intersection of entrepreneurship and women's empowerment. Societies have the potential to leverage
women's entrepreneurship for inclusive development and gender equality by removing obstacles and
promoting policies that encourage it.
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Conclusion:

To address challenges and capitalize on opportunities in women's entrepreneurship,
collaborative efforts among policymakers, business leaders, and civil society are essential.
Implementing targeted strategies like improving financial access, promoting gender-inclusive policies,
and challenging stereotypes can unlock women entrepreneurs' potential for economic and social
advancement. While women's entrepreneurship offers avenues for growth and innovation, it faces
hurdles hindering business success. Recognizing these aspects is crucial for fostering an environment
conducive to women's entrepreneurial endeavors, maximizing their contribution to sustainable
development. Women's empowerment and entrepreneurship are interconnected processes, reinforcing
each other to drive inclusive growth and gender equality. Cultivating a supportive ecosystem for
women's entrepreneurship is imperative to empower women across various dimensions, fostering
resilient and prosperous societies. Understanding the intertwined nature of women's empowerment and
entrepreneurship is vital for promoting women's participation in business activities and advancing
gender equality. Economic empowerment grants women access to resources and opportunities,
facilitating entrepreneurship and formal economy engagement. Social empowerment challenges
discriminatory norms, enhancing women's agency within communities. Political empowerment
increases women's involvement in governance, removing barriers to political engagement.
Psychological empowerment fosters resilience and self-worth, enabling women to overcome
internalized limitations and drive societal change. Collectively, these dimensions empower women to
manage resources, make informed decisions, and promote inclusive development, ultimately advancing
gender equality.
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Abstract: Microfinance emerges as a catalyst for women's empowerment in India, creating a
sustainable pathway for their economic and social advancement. Recognizing its multi-dimensional
impact is crucial for designing effective policies and programs aimed at fostering inclusive and gender-
equitable development. The aim of this study is to know relationship between micro finance and women
empowerment. The study has investigated the effectiveness of microfinance on the occupational
structure, economic and social status of rural and urban women in the India, through microfinance,
business activities are done by women, which increase self-reliance, self-confidence, and social prestige
among women. Along with this, the domestic savings tendency in women also leads to economic
prosperity and additional employment. Therefore, microfinance institutions have an important role in
the economic and social status and business structure of rural women entrepreneurs. These financial
institutions work to empower women by connecting them through bank linkage programmes and self-
help groups, which are important for the economic and social development of the country. This study is
based on secondary sources of data and a descriptive nature which describes.

Keywords: Microfinance, Self-Help Groups (SHGs), Women Empowerment, Bank Linkage
Programmes.

Introduction

Microfinance has emerged as a powerful tool in promoting women empowerment, particularly
in developing countries like India. The term "microfinance" refers to the provision of financial services,
such as small loans, savings, and insurance, to low-income individuals who lack access to traditional
banking. In the context of women empowerment, microfinance plays a crucial role in addressing
economic disparities, fostering entrepreneurship, and enhancing the overall socio-economic status of
women. The empowerment of women is a multifaceted concept that encompasses economic, social, and
political dimensions. Economic empowerment, in particular, is vital for achieving gender equality and
promoting women's rights. Microfinance institutions (MFIs) have been instrumental in facilitating
financial inclusion for women, breaking the barriers that restrict their access to formal financial
services.

Microfinance initiatives provide women with the financial resources needed to start or expand
small businesses, which, in turn, contributes to poverty alleviation and economic growth. Women are
often the primary beneficiaries of microfinance programs, as they tend to invest a significant portion of
their income in their families, including health, education, and nutrition. Additionally, microfinance
promotes financial literacy and entrepreneurship skills among women, enabling them to make informed
financial decisions and manage their businesses effectively. This empowerment at the grassroots level
has a ripple effect, leading to improved living standards, increased self-confidence, and greater
participation in community and household decision-making processes. Despite the positive impact of
microfinance, challenges exist, such as ensuring sustainable practices, addressing cultural barriers, and
adapting to the diverse needs of women in different regions. However, ongoing research and
collaborative efforts between governments, non-governmental organizations, and microfinance
institutions continue to refine and expand the role of microfinance in promoting women empowerment
in India and beyond.

Microfinance deals with micro savings, micro loan and credit, and livelihood. Its continuous
growth has resulted in the overall economic, social, and cultural empowerment of the women of India.
The microfinance institution provides finance to the villagers for personal consumption, production or
activities, business, etc. The microfinance system is recognised all over the world as a strong
developmental foundation for alleviating women's poverty. Microfinance institutions have expanded
and developed in the country since the 1980s. The work of empowering rural women socially and
economically and taking them on the path of complete development is done by these institutions.
Women's empowerment is a multidimensional social process that helps people gain control over their
lives.
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The National Policy for Women's Empowerment 2001 is a policy for women. The objectives of
the National Policy for Women's Empowerment include women's participation in the social, economic,
and political life of the nation and equal access to decision-making. Women from rural backgrounds are
also playing an important role in elevating Indian women on the global stage. Several financial schemes
exist for women's empowerment in India; microfinance is one of them. It is one of those financial
schemes that aims to help those people who are not able to get loans from banks or other financial
institutions. Empowering women is one of the objectives of microfinance. Microfinance is the important
practise of extending small collateral-free loans or financial assistance primarily to develop areas that do
not have access to credit. The main objective of this research is to evaluate the great effects of
microfinance programs, which mainly include full access to microcredit and then also savings groups.
Thus, it helps with women's empowerment.

Review of Literature

Ankita Sharma (2012)s examined that the impact of NGO-SHG Bank Linkage program among
the 226 microfinance beneficiaries from 60 Self Help Group (SHG’s) of District Udhampur of J&K
state. The results revealed that microfinance has a positive impact on building social and human capital
through the increase of intangible assets like Self- respect, Self-esteem, Self-confidence, trust and
positive attitude change. M.B, D., and D. S. (2010)¢ considered that the subject of micro-finance as a
significant emerging trend in the present scenario for the empowerment of women. Microfinance
programs are promoted as an important strategy for women’s empowerment. This includes the
dimension of motivation aspiration, overcoming the fear of authority, confidence on once abilities,
independence in the use of resources in households and contribution in decision making in the
households. P. Balamurugan and A. Selvaraj (2014), stated that the levels of poverty are high and hence
Self-Help Groups movement occupies a significant agenda in the poverty reduction and empowerment
of poor women. Micro-finance is an essential institutional device for providing small credit to the rural
people to alleviate poverty. Pal Goyal and Goel (2015)s conducted that in four Districts of Haryana
State to judge the socioeconomic empowerment based on the analysis conducted on the responses. The
author explains empowerment as a multi-dimensional socio-economic process that helps people gain
control over their own lives. Pillai (2015), focuses on the role pled by microfinance through numerous
gender development strategies as it has a direct link to poverty alleviation and women empowerment.
Prajapati and Patel (2015);, noticed that there is a positive relationship between access to microfinance
facility and increase in the social status of women. Microfinance activity plays a vital role in the socio-
economic empowerment of the women.

Ranjula and Fan (2009),,; strongly indicated that in their study that SHG members are
empowered by participating in microfinance program. This study acknowledges that despite
bottlenecks, microfinance is capable of graduating the poor and helping them to scale up to a better
living; and playing significantly positive role in upgrading women’s empowerment.

Statement of the Problem

Women have been oppressed culturally, socially, economically, and politically. They are
exploited at home, in the family, in society, and in the country. In the multi-racial and multicultural
society that exists in India, this type of exploitation takes many forms. The crux of the problem is that
they have many responsibilities on their shoulders, but they are not given enough participation or
decision-making power in the family or elsewhere. Women can attain such power if their economic
status, cultural status, and social status improve. This type of overall improvement can be done by self-
help groups. Joining self-help groups can help women gain greater control over resources such as
material rights, intellectual resources such as knowledge, information, ideas, and decision-making at
home, in the community, in society, and in the nation.

Objectives of the Study

1. To study of women empowerment through microfinance

2. To evaluate the empowerment status of women with the help of micro finance.
3. To know the change in social status of women due to micro finance.
Methodology

. The present study is based on secondary sources of data and a descriptive nature which
describes. Secondary data has collected from research journals, published data, books, magazines,
research studies and other relevant documents, various reports and websites etc.
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Role of Microfinance Empowers Women in India

Women play an important role in agricultural production in many developing regions, mainly
by contributing to crop processing. But, labor is completely non-monetized and complements rather
than equates to human labor. Furthermore, women who lack marketable education and skills and who
also have high fertility rates show that they are fully preoccupied with those children. In addition, land
and many other traditional assets are usually passed on to sons without salary or savings. As far as
microfinance services are concerned, these include savings, credit, insurance, remittance, loans, housing
and money. These services enable women to participate in various activities which work great to reduce
their patriarchal control over those properties. Thus, it promotes both economic progress and gender
equality.

The main objective of microcredit is to allow women to access financial assistance without any
collateral or even any income proof. They can get microcredit in many sizes. You need to choose the
right option for you based on your needs. Women can avail the facility of repaying the loan in different
installments like daily, weekly or monthly instalments. Most importantly, this type of financial
assistance is offered at a nominal interest rate, especially when you compare it with formal institutions
including banks. Microfinance works effectively in empowering women by increasing their courage and
self-esteem and lets you take advantage of forming various networks with other women in your
community. It also improves their decision making ability at home.

Women are popular as reliable borrowers as compared to men as they have higher loan
repayment rates. If we talk about men, they can misuse this type of financial assistance to indulge in
gambling, drinking, and many more. On the other hand, women obtain loans and invest their money in
various economic activities. It helps them to get more income for their children. This helps them to get
economic benefits in the form of higher consumption rate, better nutrition, wealth accumulation and
more enrollment in various schools. We all are aware that women empowerment is something that is
directly related to the economic development of any region.

This shows that many microfinance institutions (MFIs) view financial assistance like
microfinance as a holistic strategic tool to involve women in the development process. Though this type
of financial assistance is available in the name of women, many studies have already proved the fact
that a loan has good control over the spouse. This indicates that women can never misuse their loan
amount for any wrong purpose.

Furthermore, as many women generally fall outside of stereotypical gender roles, they may be at higher
risk for domestic violence. This is because men often seek to reaffirm their position of power.

Furthermore, there are many critics of microfinance who have stated that many microfinance
institutions are known for high recovery strategies. They sometimes also confiscate the property of the
borrowers. Besides, they also push the defaulter women into poverty. To fully appreciate the impact of
microfinance on women in many developing countries, the actual concept of women's empowerment is
something that needs to be defined operationally. Women empowerment is something that can be
classified as the increased ability of women to make choices in their lives in a relationship where it was
generally defined for them. It improves their decision-making abilities and thus helps them to actively
contribute to their well-being.

If we learn about two possible ways to fully assess the true impact of microfinance on
empowering women. We can also find many process-based impact studies which suggest that
empowerment is a completely dynamic process that can only be determined with the help of many
indirect factors which include managerial control over microcredit, accounting knowledge, inter-
Household Expenses Control and many more.

In addition, you will also find a number of indicators that measure health, literacy, nutrition,
contraception, labor force participation, asset ownership, and more. If we talk about multiple outcome-
based evaluations, these are some that use direct indicators that also include evaluation of various social
networks and a great belief about life outcomes. It is important to note that this can alter the actual
structures of gender inequality, particularly within the household and community as well. It is also
important to note that there are several factors: the availability of time series data, the heterogeneity of
women, and the multi-dimensional nature of empowerment that lead to conflicting evidence and the
great impact of microfinance and empowering women as well.

Microfinance has played a significant role in empowering women in India by providing them
with financial services, promoting entrepreneurship, and contributing to economic development.
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Self-Help Groups (SHGs): Self-Help Groups are community-based microfinance organizations where
women come together to save money, access credit, and support each other in income-generating
activities.

Bharatiya Mahila Bank (BMB): BMB was the first women-centric public sector bank in India, offering
a range of financial products and services to empower women economically.

MUDRA Yojana: Pradhan Mantri Mudra Yojana (PMMY) focuses on providing collateral-free loans to
micro and small enterprises, including those run by women.

Rashtriya Mahila Kosh (RMK): RMK is a national credit fund for women that provides microfinance
services to promote and strengthen income-generating activities of poor women.

National Rural Livelihoods Mission (NRLM): NRLM aims to reduce poverty by enabling rural
women to access formal financial services, develop skills, and engage in income-generating activities.
Sustainable Development Goals (SDGs): Various microfinance initiatives in India align with SDG 5
(Gender Equality) by focusing on empowering women economically and socially.

Bandhan Bank: Bandhan Bank started as a microfinance institution and has continued to focus on
financial inclusion, especially for women entrepreneurs.

Microfinance schemes play a crucial role in promoting women empowerment in India by
providing financial resources, fostering entrepreneurship, and enhancing economic independence. In a
country where a significant portion of the population faces financial constraints, especially women in
rural and marginalized communities, microfinance has emerged as a powerful tool to address these
challenges.

One of the key aspects of microfinance is its focus on providing small loans to individuals who
lack access to traditional banking services. In India, numerous microfinance institutions (MFIs) and
self-help groups (SHGs) have been established to cater specifically to women. These schemes aim to
break the cycle of poverty by empowering women to start and expand their small businesses, thereby
contributing to economic growth at the grassroots level. One prominent example is the Pradhan Mantri
Mudra Yojana (PMMY), launched by the Indian government to provide financial support to small
businesses. Under this scheme, women entrepreneurs can avail loans up to a certain limit without
collateral, fostering a supportive environment for them to kickstart their ventures. Additionally, the
scheme encourages financial institutions to extend credit to women entrepreneurs, promoting inclusivity
in the formal financial sector.

Self-help groups (SHGs) also play a pivotal role in microfinance initiatives for women
empowerment. These groups bring women together to pool their resources and create a collective fund.
Members can then borrow from this fund to invest in various income-generating activities. The National
Rural Livelihoods Mission (NRLM) has been instrumental in promoting SHGs across rural India. By
providing financial literacy and skill development training, NRLM empowers women to manage their
finances efficiently and run successful businesses.

Furthermore, microfinance schemes focus on capacity building and skill development for
women. Training programs cover a range of topics, including financial management, entrepreneurship
skills, and market linkages. These initiatives not only equip women with the necessary skills to manage
their businesses effectively but also enhance their confidence and decision-making abilities. While
microfinance has made significant strides in empowering women, challenges persist. Interest rates
charged by some microfinance institutions can be relatively high, impacting the overall profitability of
women-led businesses. Moreover, there is a need for continued efforts to ensure that these schemes
reach the most marginalized communities, especially in remote rural areas.

Conclusion

From above discussion it is conclude microfinance is play vital role in women empowerment.
When it comes to improving the lives of women and helping them invest their money in the right way.
Women can easily avail microfinance loan support and start their business venture to change their lives
forever and increased the abilities in women and improved their socio economic condition.
Microfinance has helped the women to cope up with the problem of unemployment. Thus microfinance
in India represents an innovative approach towards the development of the SHGs members. There is a
strong desire to eliminate poverty by providing self-employment opportunities for poor women through
the use of microfinance. The microfinance movement has absorbed all these programmes positively and
benefited to the women. The microfinance has been successful in empowering women through various
activities.

15 Website — www.aadharsocial.com Email - aadharsocial @ gmail.com.




B.Aadhar’ international Peer-Reviewed Indexed Research Journal ISSN :

2278-9308
X B-Aad'rh Impact Factor -(SJIF) —-8.632, Issue NO, (CDLX) 460 -B February
= 2024

Also it is conclude that microfinance schemes have become a driving force in women
empowerment in India. By providing financial access, promoting entrepreneurship, and offering skill
development opportunities, these initiatives contribute to breaking the cycle of poverty and fostering
inclusive economic growth. However, addressing challenges such as high-interest rates and reaching
remote communities remains crucial for the sustained success of microfinance in empowering women
across the country.
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Abstract

Women play a very good role in the development of economy and society. Woman is the
leader, planner of the family, the trainer, supplier of labour power and playing important role in the
development of agriculture, industry and service sector. But status of women is so poor and incidence
of poverty is more on woman only. Empowering women is the only solution for all the problems. If
woman is educated and empowered her potential power can be utilized for the economic development.
Empowerment aspect visualizes the full participation of people in the decision making process that
shapes their lives. The goal of inclusive growth and human development cannot be achieved without
the development and empowerment of women. This paper contains need, objectives, importance of
women empowerment, role of women empowerment in India, Government schemes of women
empowerment and conclusion.
Key words: Women, empowerment, education, confident, self respect
Introduction

Women constituted the key role in the arch of Indian society. No doubt the Rig Vedic Women
in India enjoyed high status in society and their condition was good. Even the women were provided
opportunity to attain high intellectual and spiritual standard. But from enjoying free and esteemed
positions in the Rig-Vedic society, women started being discriminated since the Later-Vedic period in
education and other rights and facilities. Indian society doubts that we are in the midst of a great
revolution in the history of women. The voice of women is increasingly heard in Parliament, courts and
in the streets. While women in the West had to fight for over a century to get some of their basic rights,
like the right to vote, the Constitution of India has given women equal rights with men from the
beginning
Review of Related Literature:
Panda, D. (2017) investigating on “Women Empowerment in India: Rational and Present state.” He
has found that women empowerment is not necessary fact for our country but it is a must for
sustainable development of a nation. So let us start to empower women from now for our secure
future. It is required to change the mindset of people in India for women. The man should feel that
the world is moving towards equality and equity. Hence women empowerment with bring
prosperity for the coming generation.
Shettar, R. M. (2015) in her article entitled “A Study on Issues and Challenges of Women
Empowerment in India” opined that empowerment of women could only be achieved if their
economic and social status is improved. This could be possible only by adopting definite social and
economic policies with a view of total development of women and to make them realize that they
have the potential to be strong human beings. Globalization, liberalization and other socio-economic
forces have given some respite to a large proportion of the population. However, there are still quite
a few areas where women empowerment in India is largely lacking.
Khatri, R. (2016) in her article entitled “The Role of Education towards Women Empowerment in
India” focuses on the impact of literacy and education on empowerment of women as well as the
suggestion to improve the changes that need to be considered for women empowerment and
economic development.
Suresh, P. & Sivakumar, T. (2017) published their article entitled “Women Empowerment in
India- A Changing Scenario.” They observed that empowerment of women is essentially the process
of up liftmen of economic, social and political status of women, the traditionally underprivileged
ones in the society. It is the process of guarding them against all forms of violence.
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Objectives of the Study:

The study has following objectives:

1 To study of aspects of Women Empowerment.

2 To study the Government Schemes for Women Empowerment.
3 To offer useful suggestions in the light of Findings.

Methodology of the Study:

The researchers here collected data from different secondary sources like books,

magazines, journals, various government organizations, website etc.
Aspects of Empowerment
Women employees are assessed on the basis of ten important aspects related to
empowerment. As the qualitative aspects related to the women employees are not directly measured.
The empowerment of women employees is considering all the aspects to compare different
categories of employees on a common scale. The various aspects of women empowerment are:
¢ Ability to acquire skills
¢ Access to information sources
¢ Self confidence
¢ Ownership of assets
¢ Freedom to spend own income
e Recognition of ability
¢ Decision making
¢ Freedom in mobility
¢ Freedom in social involvement
¢ Ability to make positive changes
1. Characteristics of Women Empowerment
Women empowerment possesses certain characteristics. They are the following:
1.Women empowerment enables a greater degree of self-confidence and a sense of independence
among women.
2.Women empowerment is a process of acquiring power for women in order to understand her rights
and to perform her responsibilities towards oneself and others in a most effective way.
3.Women empowerment enables women to organise themselves to increase their self- reliance.
4.Women empowerment provides greater autonomy to women.
5.Women empowerment means women’s control over material assets, intellectual resources and
ideology.
6.Women empowerment abolishes all gender-based discriminations in all institutions and structures
of society.
7.Women empowerment means participation of women in policy and decision making process at
domestic and public levels.
8.Empowerment of women enables women to realise their full identity and powers in all spheres of
life.
9.Empowerment also means equal status to women.
10. Women empowerment occurs within sociological, psychological, political, cultural, familial and
economic spheres and at various levels such as individual, group and community.
11. Women empowerment is a process of creating awareness and capacity building.
Women Empowerment in India
Empowerment of women would mean equipping women to be economically independent,
self-reliant, have positive esteem to enable them to face any difficult situation and they should be able
to participate in development activities. For the beneficiaries of the women, the government has been
adopted different schemes and programs i.e. the National Credit Fund for Women (1993), Food and
Nutrition Board (FNB), Information and Mass Education (IMF) etc.

The most positive development last few years has been the growing involvement of women
in the Panchayati Raj institutions. There are many elected women representatives at the village
council level. Women are also involving in human development issues of child rearing, education,
health, and gender parity. Many of them have gone into the making and marketing of a range of
cottage products-pickles, tailoring, embroidery etc. The economic empowerment of women is being
regarded these days as a sine-quo-non of progress for a country; hence, the issue of economic
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empowerment of women is of paramount importance to political thinkers, social thinkers and
reformers.

1. Women Rights in India

The guideline of equivalence status of women is cherished in the Indian Constitution in its Preamble,
Fundamental Rights, Fundamental Duties and Directive Principles. The constitution provides equity
to women, yet in addition enables the State to make provisions of positive discrimination in favour of
women. Some of the significant articles are as per the following

¢ Equality before law[ Article 14]

¢ No Discrimination by state on grounds only of religion, race, caste, sex, place of birth or any of
them[Articlel15()]

¢ Special provision by state in favour of Women and Children[ Article 15(3)]

¢ Equality of opportunity in matters relating to employment [Article 16]

¢ Securing adequate means of livelihood for men and women equally [Article 39(a)]

¢ Equal pay for equal work[Article 39(d)]

¢ Promoting justice on basis of equal opportunity and to provide free legal aid[Article 39(A)] Renounce
practices derogatory to women[Article S1(A)(e)]

¢ 1/3 reservation for women in panchayats[ Article 243(D)] and in municipalities[ Article 243(T)]

¢ Right to Property to Women[Article 300(a)]

1. Legislations

e Abolition of Sati Act,1829

¢ Special Marriage Act,1954

¢ Hindu Succession Act,1956

¢ Dowry Prohibition Act,1961

¢ Maternity Benefits Act, 1961

¢ Medical Termination of Pregnancy Act, 1971

e Domestic Violence Act,2005

e Sexual Harassment Bill, 2010

2.Government Schemes for Women Empowerment

3.The Government programmers for women development began as early as 1954 in India but the actual
participation began only in 1974. At present, the Government of India has over 34 schemes for women
operated by different department and ministries. Some of these are as follows;

Sr.No Name of Schemes

1 Beti Bachao Beti Padhao scheme

2 Women helpline scheme

3 Working women hostel

4 Rastria Mahila Kosh (RMK)

5 Mahila Samridhi Yojana (MSY)

6 Indira Mahila Yojana (IMY)

7 Women Entrepreneur Development programme given top priority in
8 Mabhila Samakhya being implemented in about 9000 villages.

9 Swayasjdha.

10 Support to training and Employment Programme of Women

11 Nari Shakti Puraskar

12 Mabhila Police Volunteers

13 Indira Gandhi Matritva Sahyog Yojana

14 Swa Shakti Group.

15 Support to Training and Employment Programme for Women(STEP).
16 Swalamban.

17 Creches/ Day care centre for the children of working and ailing mother.
18 Hostels for working women.

19 Swadhar

20 National Mission for Empowerment of Women.

21 Integrated Child Development Services (ICDS)
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22 Rajiv Gandhi Scheme for Empowerment of Adolescence Girls (RGSEAG)
23 The Rajiv Gandhi National Créche Scheme for Children of Working Mothers.
24 Integrated Child Protection scheme (ICPS)
25 Dhanalakahmi

26 Short Stay Homes.

27 Ujjawala Scheme
Importance of Women Empowerment
¢ A large number of women around the world are unemployed. The world economy suffers a lot
because of unequal opportunity for women at work places.
e Women are equally competent
e Women are as talented as men
¢ Women empowerment helps to develop the society
Women empowerment helps women to stand on their own legs become independent
It leads to decrease in domestic violence
It helps women to get educated
It helps women to know their rights and duties and it can stop corruption
It helps to reduce poverty
Women are increasingly participating the national development process
Suggestions
1. Awareness programmes need to be organized for creating awareness among women especially
belonging to weaker sections about their rights.
2. The first and foremost priority should be given to the education of women, which is the grassroots
problem. Hence, education for women has to be paid special attention.
3. Strict implementation of Programmes and Acts should be there to curb the mal-practices prevalent
in the society.
4. Women should be allowed to work and should be provided enough safety and support to work.
They should be provided with proper wages and work at par with men so that their status can be
elevated in the society.
Conclusion

Women empowerment refers to increasing the spiritual, political, social, educational, gender
or economic strength of individuals and communities of women. Women’s empowerment in India is
heavily dependent on many different variables that include geographical location (urban / rural)
educational status social status (caste and class) and age. Policies on Women’s empowerment exist at
the national, state and local (Panchayat) levels in many sectors, including health, education,
economic opportunities, gender based violence and political participation. The Empowerment of
Women has become one of the most important concerns of 21st century not only at national level but
also at the international level. Government initiatives alone would not be sufficient to achieve this
goal. Society must take initiative to create a climate in which there is no gender discrimination and
women have full opportunities of self decision making and participating in social, political and
economic life of the country with a sense of equality.
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Abstract: This research paper investigates the socio-economic conditions of women agricultural
laborers in Bhadgaon Taluka, District Jalgaon, Maharashtra. The study aims to understand the
challenges faced by female agricultural laborers, particularly focusing on wage differentials between
male and female laborers. Through a sample size of 150 women agricultural laborers across 30 villages
in Bhadgaon Taluka, primary and secondary data were collected and analyzed. The findings reveal that
women agricultural laborers encounter various challenges, including low wages, seasonal employment,
and dependency on loans. The study highlights the need for policy interventions to improve the
economic and social status of women agricultural laborers.

Keywords: Women agricultural laborers, Socio-economic conditions, Wage differentials, Bhadgaon
Taluka.

Introduction: Agriculture is the backbone of the Indian economy, and agricultural laborers play a vital
role in its sustenance. However, the socio-economic conditions of agricultural laborers, especially
women, remain a matter of concern. Despite being a significant workforce, women agricultural laborers
often face disparities in wages and endure challenging working conditions. This research focuses on
exploring the socio-economic status of women agricultural laborers in Bhadgaon Taluka, District
Jalgaon, Maharashtra. The study aims to shed light on the specific problems faced by female
agricultural laborers, such as wage differentials and barriers to employment.

Agriculture plays an important role in the Indian economy. There is a large number of
agricultural laborers in Indian society. Social and economic progress of agricultural laborers is very
necessary for agricultural development. Agricultural laborers are dispersed in rural areas because they
lack bargaining power as they are not organized. Due to demand supply imbalance they always face low
wage rates. Landless agricultural laborers mainly belong to Scheduled Castes and Backward Classes.
According to National Rural Labor Commission 1991 in 1987-88 out of total 1084 lakh rural
households 4.30 lakh families were agricultural labour. According to the Rural Labor Inquiry
Committee conducted by the National Sample Survey, the total number of rural households was 13.7
crore out of which 4.14 crore population belonged to agricultural labor families. At present, the
condition of agricultural laborers in rural areas is miserable. The number of agricultural labor families
below the poverty line is almost 70 percent. Most of the agricultural laborers belong to tribal, dalit,
nomads and other backward classes. Due to social restrictions imposed on them for years, their
condition is still miserable. As the dominant caste in the villages owns large tracts of land and there is
no other option of employment available, the agricultural laborers are completely dependent on such
wealthy farmers. Most of the work in agriculture is seasonable. Generally, jobs are available in
agriculture during the months of June to August and November to February. They have no option but to
take loans from moneylenders, big farmers, brokers. So their condition has become worse. According to
the Agricultural Labor Inquiry Committee 1999, agricultural laborers have only 222 days of work
available in a year. Single cropping system exists in most areas due to lack of irrigation.

Definition of Agricultural Laborer:

1.Laborers who are employed in agriculture or agriculture related business.

2.Most of the agricultural laborers depend on agriculture and 50 percent of their income comes from the
farm.

Aim and objectives of the study

1.To observe the problem face women agricultural labor.

2.To explore the wage differential between male agricultural labor and female agricultural labor.
Research methodology:

The research was conducted in Bhadgaon Taluka, District Jalgaon, Maharashtra, with a sample
size of 150 women agricultural laborers from 30 villages. Random sampling was employed for data
collection, which included both primary and secondary sources. Primary data were gathered through

21 Website — www.aadharsocial.com Email - aadharsocial @ gmail.com.




B.Aadhar’ international Peer-Reviewed Indexed Research Journal ISSN :

2278-9308
X B-Aad'r-) Impact Factor -(SJIF) —-8.632, Issue NO, (CDLX) 460 -B February
- 2024

surveys, while secondary data were obtained from governmental and statistical sources. The analysis
focused on age distribution, educational status, religion, economic status, caste-wise distribution, and
the wage difference between male and female agricultural laborers.

Profile of Jalgaon District:

According to 2011, Jalgaon had population of 4,229,917 of which male and female were
2,197,365 and 2,032,552 respectively. In 2001 census, Jalgaon had a population of 3,682,690 of which
males were 1,905,493 and remaining 1,777,197 were females. Jalgaon District population constituted
3.76 percent of total Maharashtra population. In 2001 census, this figure for Jalgaon District was at 3.80
percent of Maharashtra population. In Bhagaon Taluka total number of villages in 63 but renewed 59.
Bhadgaon Taluka based on edge of Girna River. Most popular such as a banana, cotton and sugarcane
also.

Table 1. Agricultural Labor in rural area in Jalgaon District

Name of Taluka | Person | Male Female
Chopda 72,983 | 38,254 | 34,729
Yawal 61,168 | 34,987 | 26,181
Raver 72,511 | 43,058 | 29,453
Muktainagar 43,405 | 24,169 | 19,236
Bodvad 20,424 | 11,443 | 8,981

Bhusawal 23,313 | 13,726 | 9,587

Jalgaon 51,453 | 29,659 | 21,794
Erandol 37,651 | 20,002 | 17,649
Dharangaon 36,257 19,045 | 17,212
Amalner 50,884 | 26,166 | 24,718
Parola 39,596 | 19,748 | 19,848
Bhadgaon 35,260 | 18,084 | 17,176
Chalisgaon 71,119 | 37,354 | 33,765
Pachora 60,422 | 31,287 | 29,135
Jamner 80,855 | 43,697 | 37,158

Source : Census Of India 2011, Maharashtra, District Census Handbook Jalgaon, Series-28, Part XII-B.
Table 2. Jalgaon district Population in Agricultural Workers

1991 2001 2011
Total Male Female | Total Male Female | Total Male Female
384211 | 246368 | 137843 | 731028 | 349173 | 381855 | 937174 | 496023 | 441151

Source : Jalgaon District Economic statistic department 2012.

These figures represent the total population of agricultural workers in Jalgaon district for the
years 1991, 2001, and 2011, broken down by gender. Over the years, there has been an increase in the
total population of agricultural workers, with fluctuations observed in the gender distribution. Further
analysis can provide insights into the trends and dynamics of agricultural labor in the district over time.
Finding of Research:

Table 3.1 Age of Respondent:

Age Frequency | Percentage
16-21 26 17.13
22-39 59 39.33
40-65 45 30.00

66 above | 20 13.33
Total 150 100.00

Source: primary data collection through questionnaire.
The distribution of respondents across different age groups indicates that the majority (39.33%)

fall within the age range of 22 to 39 years, followed by 30.00% aged between 40 to 65 years. A smaller
proportion (17.33%) are in the age group of 16 to 21 years, and the least represented group comprises
individuals aged 66 and above, constituting 13.33% of the total respondents. Understanding the age
demographics of respondents is essential for tailoring interventions that address the specific needs and
challenges faced by different age groups within the agricultural labor force

Table 3.2 Educational status of Respondent:
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Education level | Frequency | Percentage
Illiterate 48 32.00
01 -09 68 45.33
10-12 23 15.33
Degree 11 7.33
Total 150 100.00

Source: primary data collection through questionnaire.

The data shows that the majority of respondents (45.33%) have received education up to the 1st
to 9th grade level, followed by 32.00% who are illiterate. A smaller percentage (15.33%) have
completed education up to the 10th to 12th grade level, and an even smaller proportion (7.33%) have
obtained a degree. Understanding the educational background of respondents is crucial for
implementing interventions aimed at improving literacy rates and educational opportunities among
agricultural laborers
Table 3.3 Religion group of Respondent:

Religion | Frequency | Percentage
Hindu 109 72.67
Muslim | 35 23.33
Other 06 4.00

Total 150 100.00

Source: primary data collection through questionnaire.

The majority of respondents (72.67%) identify as Hindu, followed by Muslim respondents
comprising 23.33% of the total. A smaller proportion (4.00%) falls into the "Other" category (included
in Christen, Buddhist and Jain). Understanding the religious demographics of the respondents is
important for addressing cultural and social factors that may impact their socio-economic conditions.
Table 3.4 Economic status of Respondent:

Age | Frequency | Percentage
APL | 38 25.33

BPL | 102 68.00
AAY | 10 6.67

Total | 150 100

Source: primary data collection through questionnaire.

These results illustrate the economic conditions of the respondents, with the majority (68.00%)
falling below the poverty line (BPL). A smaller proportion (25.33%) are above the poverty line (APL),
and a few (6.67%) are beneficiaries of the Antyodaya Anna Yojana (AAY). Addressing the economic
challenges faced by BPL individuals is crucial for improving their livelihoods and overall well-being.
Table 3.5 Category wise distribution of Respondent:

Category | Frequency | Percentage
SC 72 48.00

ST 33 22.00
OBC 32 21.33

NT 7 4.67
DTNT 6 4.00

Total 150 100

Source: primary data collection through questionnaire.

This distribution highlights the representation of different caste categories among the
respondents. Scheduled Castes (SC) comprise the largest proportion, followed by Scheduled Tribes
(ST), Other Backward Classes (OBC), and Nomadic Tribes (NT). Denotified Tribes Nomadic Tribes
(DTNT) have the smallest representation. Understanding the caste dynamics is essential for addressing
social inequalities and promoting inclusive development among agricultural laborers.

Table 3.6 Wages difference between of Respondent:

Wages difference | Frequency | Percentage
Yes 132 88.00

No 18 12.00
Total 150 100
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Source: primary data collection through questionnaire.

These findings indicate that a significant majority (88.00%) of respondents report experiencing
a wage difference, suggesting disparities between the wages of male and female agricultural laborers.
Addressing this wage gap is crucial for achieving gender equality and improving the socio-economic
status of women in agriculture.
Table 3.7 Problem faced by them while doing farm activities:

Problem faced | Frequency | Percentage
Yes 139 92.67

No 11 333

Total 150 100

Source: primary data collection through questionnaire.

These results indicate that the majority of agricultural laborers face challenges while performing
farm activities, with 92.67% of respondents reporting encountering problems. Identifying and
addressing these issues is essential for enhancing the working conditions and well-being of agricultural

laborers.

Table 3.8 Type of problem faced by agricultural activities:

Problem Frequency | Percentage
Over time 23 15.33%
Bad attitude of landlord | 54 36.00
Caste discrimination 69 46.00
Other 04 2.67

Total 150 100

Source: primary data collection through questionnaire.

These findings indicate that caste discrimination is the most prevalent issue faced by
agricultural laborers, followed by the bad attitude of landlords. Over time work is also a concern, albeit
to a lesser extent, while other problems contribute minimally to the challenges encountered during
agricultural activities. Addressing these issues is crucial for improving the working conditions and
livelihoods of agricultural laborers.

Conclusion:

The research underscores the precarious socio-economic conditions of women agricultural
laborers in Bhadgaon Taluka. Despite their indispensable contribution to agriculture, women laborers
encounter numerous challenges, including low wages and discriminatory practices. Policy interventions
are imperative to address these issues and improve the economic and social well-being of women
agricultural laborers. The analysis of demographic data among agricultural laborers underscores the
need for tailored interventions to address their specific needs. Key insights include understanding
diverse age groups, prioritizing literacy and educational opportunities, considering religious and social
factors for holistic development, addressing poverty prevalence, tackling social inequalities, gender
disparities, and challenges such as caste discrimination and landlord attitudes. Comprehensive efforts
are essential to improve working conditions and livelihoods, ultimately fostering sustainable
development in the agricultural sector.
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qraer:

AT el o TETETE olle. ATHS AT HEha 1q HIAHT ST 2AH = ST 09T
AT ATLATA HIGATAT 3T AT T SAATATI AT HTHAT FIET ARTAT 317, fUeT i e o= = sfor
A ATH FeAT S o Fgcd Saed HLIITT AT, TUT AL T TTETAT HATET STHATT F o f HATQT ATt
AT T qE FrAT FAETET TATH. SRET ATAIETOT B IET AT rEaie e AT aeg 999
FAAT TEATA heA 1. ATATT TOTTH FUF ATLATT 1990 FAT FLTHT=AT TEATATITEAT S-T&T THTAAT
T qeATaT ATF T I0ATT SATAT AT ATIAS “HIGAT HEAHTHLOD ST HehoudT ISATH AT, Figerar
T T FAT FATA0 FZUSl AT HETHIHLOT I, UAeTo "ATad T2 T Hhoud=T g, AT TETEF
T =AT THTSITAT Higa T Sradd qiidar Moo arer, arodq Afger aefiwr gF deadr ga
TR SATOTT ST IO ATal.

#QWE%@:

1) AT GEAH TR AT Hohodd= g T THISTEHIT H1S,

2) FEATH STCHTAATH ST e FToAT AT AT TSI [ T dT HLATHT STHAT (R0 FH,
3) AIGATAT FAA0T= T TSI 38 TAH AT e+ g €78 HTu,

4) FIEAT=AT ATLAHTIA THTSITAT ATAT T FIAHEATAT (AH 16 TSI A0

TETAT

-2 STEATAAT § A9 STATETd SAATAT= U HEa¥ ST AT &9 A2, STagrarar Arerar
AT ATeH FBTT Flgl AT AMSAT Ta9 Hold ATHT AT 7 &Fiay aam= aredm=
AT T FLTE AN TS AT gId. Fa% HeATU=AT FBTT AIZAT HAA 0T AL ATg AT
=T & ST T qIAT AT AT T TATg THISTT T ATAT; TUT SATST=AT TR (ST ETAT AARTATA ST &l
GAT AT Tl el TerH SATAT STEeAT T o1 Ty FIerd g, Aeft sy @i W=rer 33 oTd ATel.

AST=AT e AT o TAATAT=AT FTBTdR! AT 7T T AATATE FHT ATl (&g I
ATEr. AIZAT TS Faes Uk TN ae] fHar FHTSdier S seerel 3239 TT9 AT Tlval grod=
TSI Sradd e grome argt, aadq @7 ofaiq Aigdr Geeiwmaor & Sheqar qHrsd
THTTTOT FBTT ATel.

HigAT Ferefianaor : o F =& T

AT HAHTHLOT TS FIAATAT TTqbIEaY AigaaT [EEE TH1 ATIFT 907 g,

AR At AT aregd Atae TSRmr=ar Hefi=aT ITAseaqd AT ATTHgeaIT Fraadt
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AIZAT TAHTHLT S, THRIH AigAT TEAHIHIIT FZUTSl HigAT=! EAAT GUTIIATATST HIZATHT ST,
TTATS, A Tae o FIEhias goid 93¢ H0 2.
AT FerfioraTs= w1
TATTSATAAL. AILATA AIZAT=AT HAHTHLITETST AT FHeA TR TISAT F AR HIAHH
TATATATT ST, ATHALET AIZATAT AT ATAFRT T ATV IS AT SATCHIAET FATATT F AT
ATATAEN ST, TATATLAT AL FITAT ATHTST 3THF FIAGRT AT . T GTATA THTIT ©
o 1961: YT e FHTIET
o 1976: STAtaaTE fAter FraraT
e 1976: FHTT 9a HTIAT
o 1986: &t st fawor ftrer T
o 1986: F9ATIT fA=aTTOT FTAT
o 1986: =T e Fraar
o 1987: T e wraT
o 2005: TAT [REITHA HIGAT HLEAT HTART
o 2005: Bg amET FTEET
o 2006: faaTg Ai=vft FraaT
o 2008: T FHTHITT [AeAH
o 2023: HfgAT sreeAT e
ST T T FTIATHAT ATLAATT Al AT TEAHHLOTEL AT AT AT TH7H
TS e,
HIZAT Terefiaor wTaTHT T ¢
ATLATAT THT ATHEEAT 50 23 qTeT g1 HIgATAT 3l1g; FEUST WIEd SATAT G=AT A7 faawre
TATITIAT FHA T AT 50 T ATST SHOTAT AIZATAT ToTE FH0T AT T 3. ATST=AT FHBTd HigeAT
TEAHTHTT & AT [AT AT ST AT HoheddT & faeqa F==1 oo e, st A7ea 297 UhiaaraAr
AT SETH=AT freeraT Trgr=erar 8T ait B-T80 SHHTEa=T T TATTGr ITigst AT THomT
LE T FA I KA ke Tt 2 S L ) R 2 R T R K e ) B s e B | A
TN FATCEAT J9TAer AT Taa=TAT 28 [Haauarardt 1920 g 9T STt AT, AIEaTdie e
BT Aol Tt AR @t gedra for T g raraet 1 @ e age
FATA. Fel Foelt FEaah= watar dreiesdt It a¥ gfase T Far saregeT weara Har e
AT T AT, g 79 TFaTad THA q< A FIASTATEIT & Feed ATAT ATgl, T THTSATAT
AR AT I2eT FHITaT .
TETAT GHaTis JroAd oTEhi Teraed HIgaATI o0 eaqeieor, Frawai=1 Aoy sior
FHATSTAN GAT AATH & ATAL, T FHTAHATAT LT FUA 2001 g aLT AL AlgeAr a0 7 8
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SH=AT AZATATIHTE, HIZATHAT AHATHET HHATT ATeT (e TH ATar=aT GDP & 9% =47 ¥ ST, eal.
STTOT AT AT AIGeAT TAHTHLOTH Hg<d AU HHTSTT U TR T el AT,

TETH HIGAT AgHT RVl T THATATT U7 FHLATAT AT LTI, T SATILTAT =TT ATg i
STTOT T SATTIF, ATAT, HIAHE AT T TR AT AT Faq:a¥ foramy saara. oA
THTSAT=AT eATATS! Higais TR IOl AATALTF g, AigddT Ao om=aT fe a7 ThoRar
qE ATAT TEAT T G IRAT ATLUATHTST S T HIST ToddT ATSTIAT 378, ATHS HIFF FZUA SATTT
AT THHHET TTSAT JTATATST SO AT FATT TR IHHRAT SATITIATATST YO FHTSIT TH J07
IEEIEREE K r
ATCATAS WA TEAH 0T ¢

AT HIAETE FEATagaa S-089 q99dT § dcd TR ag. 99 73 T 74 AT
TEATGEEA AT EATIAF TavrsT Teiwey fRad 33% seaur g Aigdr qerHiseo=ar g8 arhad
HETATH TS g1, ATEIT ATHTISTR ASTHIE ToTh i A Tdel HigeT= HeTH 0T groaTs Had ATeAT
e, AT FAlgdT FACRATT F HhTUl HaSUE TAHeT Tl 2Id Agd; G809 &ad: Tqqd Hed
AT, TSATAT T FATHT 0T ATATST Ad. ATATH TR FZUA 11 T 2011 TS T #THF
TSI HEATHET AigadT 50% SMTEAT JgTal HATd ool g, ATIAETT Jeeay 2023 &7 128 =T
TEATGEEA (AT THhd= HIGAT A& [ ITHd FodTd 3 e, AT FeTanm=ar saaasauii=aa?
ATRTAT F TSATTLTTAAT TTHENST AIZATAT 33% ATLEr0r fHeporTe ame.

AIZATHAT TSI SATATA T TZHANT FZUTST TSI SATE TR0 F HigeA T TEAHHIT 2.
FrieraTar Gty Fengrret AfeaET qeieraadr gol SvaTd el 3. TG dT Figar qedraT
BT =T F AATARAT Are F%d A7 fEreTa A= a3ams 3137q dANeAT ed. T
AT AFAT T FHSIT T Ter=AT ATAATIA AT TAfaer Tt 7 STNLRGT Tqq:dAT SATIhgeaT
AT aAATd ATgd. THhadid Flel deff wara Afgars TeAHiHeor qreq AT Thel; qed o=l
AT &Y T qoieor Herq o qRIeT g, AT AT A9 ETel 33 hd ATel.
wigAT Terefianor : U deft

TTHIA HTSTITHA ATAT SAAT [IJHATR T TEATAT ATLHT STl THTSTT STTeqcard sl
Ao R AT, AT "HISTa QA OEE & gt qeierd degdrw. g e R e
HE<aUl TR AT A0 T2IH T €19 {3 AT, w1 et seor a7 seeqor faer adiet
AT B & Fel Stef ST [RTET A sTeerelt REA A, ST AT FTAHA IJuferd strae
e Rt Aiger Ferfreor & uw et s, ar "@efigrer € = WA awide 99
ASHAUET AT e YA THT AT TG TR s TR AT Tk TSt ATg AT Hefiohe Ta= wigeri«r
THTHE FEIA TTgA Faaq:dT Hg FXOATHl 9§ GAT FATH Algam s a7 dFheddr qd &9
TUTT.

AT TR Segr

AIZAT TAHTHLOT E FTBTHT TS ATt qT To= Teaer dAHerasravft g7 sTfaer segMTens
e, ATRAT TAHHIUMATA Flal aegld Terauaror: 1) Sfereror ; sieelr Iy Amma qeAb w=gors
AT G &l AAHAT GHTST= T AT AT =aT (Auarad a7+ 97 ITad IITEI Sard.
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AT, FETeTuTTeTsITet AT AT AT G HHT AT AT H&TH J+ qFhd dTel.
2) QUTSITHT AHAHAT : STl [OqaarH AT THTST S A7 G249 91 &1 & S1d. A &t
et fareeft foam faer fomr svdea g et a3 AT sredier qewanTi=a1 aaiei F69 Iearas anrd 9
O T Fg AT aT q9TS [T Fa=y dargd fa= aaarHl fedl. ATe Sadd qaarsr=t
AT F8d ATel T THTS S -T&T THETH T SRR ATal, qradd AigdT TeHIH0T qTeor
9T EIUTTY ATal.
3) st uEwia @ ASel SfIFgteT FATadet ST Higet= THTT ATLATd STl J9vT g,
FATAT AT SE Fqq AT SAF TWSATETS, A [RUiaT Taegd Sedrd. Jars el
FOMLY AigaT Eet a<f faar Meem=ar st BfaanT #roarm= e =T ateer ar ader=
HHATH AT 57 GG I, TOT TATH ST THIT FH FHedgl Tl [&eT ST Jiaae T
TEITTAT FHT STEAT. AT AT LT ST AT AT TTer AIGAT ATt iwgsedt qeraes ! qaeary
T TR ATLT FHST AT
4) ST fEHTOft From rwr ¢ sSTsAT UHTAETSAT AT S RS et 3 gE= & o Fea
ST ANTAT TL ATl o7 I ATATALON JTaTe? Igd @& qLT 93 I AT ATl ATal.
AT T, ‘Me Too® TEHIU ITAA SASTgl AIgeATo HT TFAH THISAHST d HIHTAT [SFHTOT
AEHTATHSA MU Fed SATd g AATT T, FL FIATGA SIAT HTHT IAH FAEITIT FLOMLT ST &
SAEITIATH T ATAd ATAd (AT ST TS AN, T ATH S = STegl AT, HIATHE TT07 ol
ST 52T | df HIEod, Taq:AT gqaed THsTd 07 ATA [=aT Fqed =T Aerd [Lar Haradr. T
ST AT Taq: @7 e TS i T8 ATATae AT ATHE ATel aradd Higar qerH Hr
qUTCATE ST ATel.
5) ST FraeT=T AR @ IR, AFL, AT, ATHTSE, A, T 9T T & 37q 7=
TRTETH AATETLTOT TR AL, ATTAT HIE (6 TATARTAT HTATEGA HIGAT [=AT SATES=AT &ATT Flcd
TSI STR; 7 ST AT ST AT FISTUATSThT AT, ATSTET hefes Gl a7 HielT org, T
e fo=aT o=t B 7 AT JF AT IR AT T ATet ST AT o HEH g ashd
ATEL.
wigeT gefiwcomads s

AT Ffaema faerer gera g8 antor sffare g1 afgar=ar fEmm= amn sy, aone
AfgeAThe THUATAT THTSITAT A0 TEATAT IR TTHEAT FHATHRT ISTHRATAT ATATAT sram=
TR s, wigar ar e yhra=T safaars geF aed, a1 d<aThe T Qoord gae ST 3. ST
ATHST HIZAT HAHTHLT g1 HehoddT 3sTat 100% TETTAT STHATT A7 T I ATal. dogl @AT
TATT AT GAHHIOD & HHeTdT TAATT AVTAATAT STHA T GTATA SUTATTSIAT FHL01 T AT
o FAIAT FOTETOT IUATHTET SAT=AT ITARIAT T Fed ATT T,
o TEIETTE THTSITAT HTFTHHAT TEATATHIST T -T2 AT § 0 S AUITHT! Hdcs HITAT=AT
TRTUAST HHTST T AT TTET TATHTLA ATATST THATAT HHTST TATE hed ATTel.
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o HIZATAT T =T gFHTAT ATV T FHee [aet] qTIel.

o HIZATAT eMTIFGET FATaCAS T IATATIATATST (ATer ATSTHTHT TATAT SAHATSATAVIN et [ qTIRT.

o HIZATALIA SITAT =TT T FAATATLAT FHILOSIT STHUTAT G IAT ATHLNT AAHT T FBIT 12067 FHefT
AT TS ATATST ATIATEAT AT T&A el qTIold.

o AXTETEY HIgeATHT G ATATa0 [IAUATHTST FHTSITS T HigaA T [aud =t ATAHAT 9 HIAATAT 9T
T FIH ATIT FHeAT TR,

o ARATHLTT AHTTATH ATedd ATAT AHHAE [HREETST ARRATS @THEHET T ARMAA
wfer= e sarae groamare ey swwa watae s,

Aoy

AT I9T=T ATearel AwaaeiadaeT AgEars gvamde 4% g, J¥ 9edard AgEdis
BIUATH TqY AT AIHTIIS THA T AIEATATA HIgeAT™ TR0 Zo7 FHITHA 3Mg; FIE0 SAraaa
50 2 ATET FAOTAT HIZATHT IWTAT 20T ATl e 2orm=m f3ewTer arersr stor v (g, Faardie
AT HIZAT TeaTaT (ST ATEAT ST TETH Fod FATAT [ARTEATAT SATTATAL AA T g AT qed
3T AT ATEATET FIGAT FHAHHTIT ZI07 AT ST 37T,
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HIZHAT TAHTHLOTT FAAT Hged (e ForegT faew wav)
T, FATAT sfa g Serary
AT T i@, &t 91 F1, tE. vH. UGS, F. % . arforsy wgrfEenes, andeny,
7. SToa (WETeTg), |, 2 ¥ 33000 90

TEITET

=T g1 farsrfaceaT FeraE! s, a7eT SaedTd #1ae A=l AT 9 =930 5aedTd Sal¥
FEASATd. ST STaAT=T HAT HISUN § IXT Aed (8 Gl Aiigcd 1% STHAT STaq AT, SAST=AT TATS
StraeTa &t JaedT AT IATT TAF T A= SATATT. TATTSITIAT F TATASIIAL FTaTaal AT
HT HISAT HEhA =T AT SAHUTAT SATT SRl 98 HEhd T8 (AT=T &Y T Sral. AT
TEraT=ar ML=t AT ST AT AT 5113, Fgrvi qrars, Aref= woft Fesiars,
HaY 24T, &, e vy, Beor aat, 9t &, 3uT, et 92|, aqr w@9ere, i qred wrhEr
AT, TS qTAE, IUT HEAT, HeT ITehy, Foadl ATadl, qaET AT, gHT AT, AT JaT,
qewar &9, Taat 7 a1 B qa Gafve, s, qamre, giestds, TamhE, e, T
FATT AT TEATAT AT T aeil Agd. TEATSAT AT TSRO AT, THAT sesil, TTaaT
T, SEAterar, ear faras Fi=t 97 A=t STarq. G A9 9=t 4 "giedd areeT
FAAT e TAB TdD T HEATHT STO7 [UTHF THAAT Higell a3 ATl GAT AT AT S0
TSI TATETT A AFHAT ATal F AT H<h oA ST o ATATBIT g Hehed AT ATE I AT,

HETCHT TSI Ta9 B 3T, IT FATHAT ST FXTIAT T8 T FSATIEA TEATT FTAAT gt
FT AT BT 70% TSI SAHAAT 9T Mg, HigAT Acarar TISYTar Ao FHIETIHT SuTaradar
ARIE &1 MefTSTi= (RrieT FURT Ereit. 1925 ATAT AT 7 2<H el g T, ST AT ILqTAT 77
ATATIST STEATd TgWIT o ATal Jrada AT IATAT qht ATl AT ST FaTSATd (BT gof agsmT
ATET F TALTST FTg = FHTHTH ATl
TeeaT=T Sfaey
1. WigaT FeAHTHoTe Rregr=ar AT ATeaw =7g FI.
2. S&E Ieg]Ta e AigAT HEAHTHTOT=AT G AT e = STTAT FHI0l.
3. I (Seg AT T AT FHLOTAT HgaAT FHATL AT TLTAT FHIT.
BIESE
1. ST&TE RIeg[T=aT e [AFTeTd Aigai=ar 9gANa a7¢ 2d e,
2. Sa SIeg]T=aT 3T @ GISHT AT H0TAT Higd =41 §e3d a1e gid e,
3. StavTa fSregyr=ar Faiiior ¥ =¥ &=d Afga= TANTET [EUT=AT e & T Id.
Terrer qead -

TEQA FITEATT ATATHE 7 oIt A1 AT aTaY FAT A ATATHE AT T
Sregrdier ATeafiT aai™ey FTH FIOMAT AZAT FHATATAT qATEd, T, Freqor, gaeor
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TEIA AT AR Foeed AT HHAT hedel ATg. Toad 17 ATeT ATAT [Afae 9, Agare, A6, adar
T, JTTEE TTAT SATLTE TUATT ATAT AT

ST AUIAY ATAd AT &0 T SEhd (s TH0T qreiaded Teuiaar &= samor
TEHT FHT [T Id. FTAT FTATE AT 9T AT ATel. ATLATT Fp 5T aNadl a¥ 99 ST &
AT [T FHT T Iq. Aara 1951 7ed THor |re7ar 18.15% gral. AT @i et
ATATAT 29.16% T B ATATAT e 8.96% TAET gIdt. g THTT 2011 HeX UHT HT&AXAT 76.4% AT
&Y HTEAT 85.24% T HT ATATAT 69.46% TAGT BT, TH THTHT T AT HERTY TSATd A
Soa fSrega € e 9. 9 | a8 6 Sora Sregra afger qerfromer wEr
STHTOTTT T ST ATATHS ATAT ST TG (T[T aRTETedT S=THed FIH HIOTAT HigAr=aT
HAHET ATE 2Iq A9edTd QT Id. TH FAL0T=AT LT T Seg[t ATeatiF eaied qigar
FHATATH AT HTLT FLOATT AT AT T HTG AT TEreT THToT -
T #. 1
Ragi=ar qeii=r e 7q gL A

T FT T AT (AAahTar Henfeend qefi=ar foreqvmassr 7q fF=mer swar oy
TEIATHTI ST 7 AHd hel 3. T FreATe THI0 —

q.% fREor aatar gEard

1 36 100 %
2 4@ 00 0%
TET 36 100 %

T - T T2 Hhead

TEQT HTOT A% o6 Q8 Id &, TLATATETST SaeiedT UG 36 fHaaamiasht qeAidr fereor
TS, 3] FRTOMTAT fRe@hi= &7 36 & 1= AFHST THTT 100% 3Te, T AT (2060 B3 T4 379
FITATE! AT AR Tt
I . 2
RaEi=ar